Notice period

If you are employed in an established capacity continuously for 1 month or more in any
level up to and including Level F and are not being dismissed on disciplinary grounds, you
may terminate your employment by giving one month’s notice in writing. If the
Commissioner terminates your employment, you will be entitled to the same length of
written notice except in cases of summary dismissal (or such longer period as may be
required).

If you are employed continuously for 1 month or more in Level G or Level H, you may
terminate your employment by giving 3 months’ notice in writing. If the Commissioner
terminates your employment, you will be entitled to the same length of written notice
except in cases of summary dismissal (or such longer period as may be required).



